UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION SEVEN

UNITED STATES POSTAL SERVICE

Respondent
Cases 07-CA-099718
07-CA-100726
07-CA-100731
and 07-CA-100734
07-CA-101246
07-CA-106504
07-CA-106507
LOCAL 307, NATIONAL POSTAL MAIL
HANDLERS UNION, AFL-CIO, A DIVISION
OF THE LABORERS’ INTERNATIONAL UNION
OF NORTH AMERICA, AFL-CIO

Charging Party

FORMAL SETTLEMENT STIPULATION
I. Introduction

Through this formal settlement stipulation, the undersigned parties to this proceeding
agree that, upon approval of this stipulation by the Board, a Board Order in conformity with its
terms will issue and a court judgment enforcing the Order will be entered. The parties also
agree to the following:

1L Jurisdiction

1) At all material times, Respondent has provided postal services for the United
States and operated various facilities throughout the United States in the performance of that
function, including facilities located in Grand Rapids, Michigan at: (a) 225 Michigan Street NW,
herein called the Grand Rapids Main facility, and (b) 3500 Patterson Ave., SE, herein called the
Patterson Annex, and collectively called Respondent’s Grand Rapids facilities.

2) The Board has jurisdiction over Respondent and this matter by virtue of Section
1209 of the Postal Reorganization Act, 39 U.S.C. § 101, et seq., hereafter called PRA.



III. Labor Organization Status

At all material times, the National Postal Mail Handlers Union (NPMHU), AFL-CIO,
(National Union), and the Charging Party, have been labor organizations within the meaning of
Section 2(5) of the Act.

IV.  Procedure

1) Filing and Receipt of Charges

(a).  On March 6, 2013, the Charging Party filed the charge in Case 07-CA-
099718, and a copy was served by regular mail on Respondent on the same date.

(b).  OnMarch 15, 2013, the Charging Party filed the amended charge in Case
07-CA-099718, and a copy was served by regular mail on Respondent on the same date.

(¢).  On March 20, 2013, the Charging Party filed the charges in Cases 07-CA-
100726; 07-CA-100731; and 07-CA-100734, and copies were served by regular mail on
Respondent on the same date.

(d).  On March 26, 2013, the Charging Party filed the charge in Case 07-CA-
101246, and a copy was served by regular mail on Respondent on March 27, 2013.

(e).  OnlJune 5, 2013, the Charging Party filed the charges in Cases 07-CA-
106504 and 07-CA-106507, and copies were served by regular mail on Respondent on the same
date.

2) Issuance of Amended Consolidated Complaint

On August 6, 2013, the Acting Regional Director for Region 7 of the Board
issued an Order Further Consolidating Cases, First Amended Consolidated Complaint and Notice
of Hearing in these cases, alleging that Respondent violated the National Labor Relations Act.
Respondent and the Charging Party each acknowledge receipt of a copy of the Order Further
Consolidating Cases, First Amended Consolidated Complaint and Notice of Hearing which was
served by certified mail on August 6, 2013.

3) Withdrawal of Answers

By entering into this stipulation, the parties agree that all previous Answers to
Complaints filed by Respondent in these cases, including the Answer to the First Amended
Consolidated Complaint filed on or about August 19, 2013, are withdrawn.

4) Waiver

All parties waive the following: (a) filing of answer; (b) hearing; (c)
administrative law judge’s decisions; (d) filing of exceptions and briefs; (¢) oral argument before



the Board; (f) the making of findings of fact and conclusions of law by the Board; and (g) all
other proceedings to which the parties may be entitled under the Act or the Board’s Rules and
Regulations.

5) The Record

The entire record in this matter consists of the following documents: this
stipulation; the charges and the amended charge listed above in paragraph IV, 1(a)-(e); and the
Order Further Consolidating Cases, First Amended Consolidated Complaint and Notice of
Hearing. Copies of the charges, the amended charge, and the Order Further Consolidating Cases,
First Amended Consolidated Complaint and Notice of Hearing are attached as Exhibits A
through 1.

6) Entire Agreement

This stipulation constitutes the entire agreement between the parties; there is no
agreement of any kind, verbal or otherwise, that alters or adds to it.

7 Scope of Stipulation and Reservation of Evidence

This stipulation settles only the allegations in the above-captioned cases and does
not constitute a settlement of any other cases or matters. It does not preclude persons from
filing charges, the General Counsel from prosecuting complaints or the Board and the courts
from finding violations with respect to matters which precede the date of the approval of this
stipulation, regardless of whether those matters are known to the General Counsel or are readily
discoverable. The General Counsel reserves the right to use the evidence obtained in the
investigation and prosecution of the above-captioned cases for any relevant purpose in the
litigation of this or any other cases, and a judge, the Board and the courts may make findings of
fact and/or conclusions of law with respect to that evidence.

8) Effective Date

This stipulation is subject to the approval of the Board and it does not become
effective until the Board has approved it. The Regional Director will file with the Board this
stipulation and the documents constituting the record as described above. Once the Board has
approved the stipulation, Respondent will immediately comply with the provisions of the Order
as set forth below.

V. Facts

1. The employees of Respondent described in Article 1 (Union Recognition) of the
collective bargaining agreement between Respondent and the National Union with a term of
November 21, 2006 until November 20, 2011, (the Unit) constitutes a unit appropriate for the
purposes of collective bargaining within the meaning of Section 9(b) of the Act.



2. At all material times, Respondent has recognized the National Union as the exclusive
collective bargaining representative of the Unit. This recognition has been embodied in
successive collective bargaining agreements, the most recent of which, referenced above in
paragraph 1, is effective from November 21, 2011 through May 20, 2016. -

3. At all material times, based on Section 9(a) of the Act, the National Union has been
the exclusive collective-bargaining representative of the Unit.

4. At all material times, the Charging Party has been the designated servicing
representative of the National Union for employees in the Unit employed at Respondent’s Grand
Rapids, Michigan facilities.

5. Since about the dates set forth below, the Charging Party requested, in writing, that
Respondent furnish it with the foliowing information:

Date of Request

Requested Information

(a). January 8, 2013

Casual Hiring forms for:

i. Audry Gillespie — December 2012 / January 2013
ii. James Jones — December 2012 / January 2013

iii. Carl Uzarski — December 2012 / January 2013

(b). February 8, 2013

i. Copy of any discipline issued to Nichon Perrier for conduct
unbecoming or discipline for throwing a shoe, grabbing equipment
from an employee’s hands, creating a hostile work place (2010,
2011, 2012);

ii. Copy of any discipline issued to Vance Dever for conduct
unbecoming or discipline issued for grabbing mail from an
employee’s hands, creating a hostile environment (2012);

iil. Copy of any discipline issued to Lynn Rutherford for conduct
unbecoming while acting as 204(b) (2011, 2012).

(c). February 15, 2013

Complete Case File For APWU R1399 Dispute J94C-1J-C-
98050683 and Grievance # LDRC00398 (GR38797C)

(d). March 7, 2013

All [abor management minutes for 2011 year, all PTR bid cycles
from December 2010 thru May 2012

(e). March 12, 2013

Copy of tour 2 master OTDL at end of quarter to show when people
requested to be off list, July-September and October-December
2012.

(f). May 1,2013 and
again on May 10, 2013
and May 14, 2013

The Staffing Matrix for the SPBS/APBS Zseater that is in the
process of installation. "/¥ Q@

(g). May 10, 2013 and
again on May 28, 2013

Productivity and efficiency reports prior to the hiring of the first
MHAs and the current productivity and efficiency reports prior to
the proposed hiring on 5/18/13 of 8-9 MHAs.




6. The information requested by the Charging Party, as described above in paragraph 5,
is necessary for, and relevant to, the Charging Party’s performance of its duties as the servicing
representative of the exclusive collective bargaining representative of the Unit.

7(a). Respondent by written response dated March 14, 2013, refused, and thereafter
unreasonably delayed until April 26, 2013, in furnishing the Charging Party with the information
requested by it as described above in paragraph 5(a)(i)-(iii).

(b)(i). Respondent by written communication dated March 12, 2013, requested
that the Charging Party explain the relevance of its request for information described above in

paragraph 5(b)(i)-(iii).

(ii). Following a written explanation from the Charging Party dated March 12,
2013, describing the relevance of the requested information in paragraph 5(b) (i)-(iii) above,
Respondent unreasonably delayed until April 26, 2013, in furnishing the Charging Party with the
information requested by it as described above in paragraph 5(b) (i)-(iii).

(c). From about February 15, 2013, to about the third week of April 2013,
Respondent unreasonably delayed in furnishing the Charging Party with the information
requested by it as described above in paragraph 5(c).

(d). Since about March 7, 2013, Respondent has failed and refused to furnish the
Charging Party with the information requested by it as described above in paragraph 5(d).

(e). From about March 12, 2013 to about April 8, 2013, Respondent
unreasonably delayed in furnishing the Charging Party with the information requested by it as
described above in paragraph 5(e).

(). From about May 1, 2013 to the present, Respondent has refused to provide
the information requested by it as described above in paragraph 5(f).

(g). From about May 10, 2013 to June 14, 2013, Respondent, has unreasonably
delayed in furnishing the Charging Party with the information requested by it as described above
in paragraph 5(g).

8. By the conduct described above in paragraph 7, the Respondent has been failing and
refusing to bargain collectively and in good faith with the servicing representative of the
exclusive collective bargaining representative of its employees in violation of Section 8(a)(1) and
(5) of the Act, and within the meaning of the PRA.

VI Order

Based on this stipulation and the record as described above, and without any further
notice of proceedings, the Board may immediately enter an order providing as follows:



Respondent, United States Postal Service, Grand Rapids, Michigan, its officers, agents,
successors, and assigns, shall

1. Cease and desist from:

(a). Refusing to bargain collectively with Local 307, National Postal Mail
Handlers Union, AFL-CIO, a Division of the Laborers’ International Union of North America,
AFL-CIO (the Charging Party), by failing and refusing to timely provide requested information
that is relevant and necessary to the Charging Party as the designated servicing representative of
the National Union, the collective bargaining representative of those unit employees described in
the existing collective bargaining agreement and found appropriate for the purposes of collective
bargaining within the meaning of Section 9(b) of the Act (the Unit),

(b). Inany like or related manner refusing to bargain collectively and in good
faith with the Charging Party.

2. Take the following affirmative action:

(). Promptly provide the Charging Party with: (i) the labor management minutes
for 2011, all PTR bid cycles from December 2010 thru May 2012, requested by the Charging
Party on varicus dates between December 20 through May 2012; and (ii) the Staffing Matrix for
the SPBS/APBS K@”ﬁ’:ﬁk@‘ is in the process of installation, requested by the Charging Party on
or about May 1, 2U13, again on May 4, 2012, and again May 14, 20i13.

(b). Upon request bargain collectively and in good faith with the Charging Party
as the servicing representative of the exclusive collective bargaining representative of the
employees in the Unit at Respondent’s Grand Rapids facilities.

(c). Within 14 days of service by the Region, post at the Grand Rapids Main
facility and at the Patterson Annex copies of the attached notice marked “Appendix.” Copies of
the notice, on forms provided by Region 7, after being signed by Respondent’s authorized
representative, shall be posted by Respondent and maintained for 60 consecutive days in
conspicuous places, including all places where notices to employees are customarily posted. In
addition to physical posting of paper notices, Respondent shall distribute notices electronically,
by email, posting on an intranet or internet site, and/or other electronic means, if the Respondent
customarily communicates with its employees by such means. Respondent will take reasonable
steps to ensure that the notices are not altered, defaced or covered by any other material. In the
event that, during the pendency of these proceedings, Respondent has gone out of business or
closed the facility involved in these proceedings, Respondent shall duplicate and mail, at its own
expense, a copy of the notice to all current employees and former employees employed by
Respondent at any time since February 15, 2013,

(d). Within 21 days :fter service by the Region, file with the Regional Director a
sworn certification of a responsible official on 2 form provided by the Union attesting to the
steps that Respondent has taken to comply.
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VI. Enforcement of Order

The United States Court of Appeals for any appropriate circuit may, on application by
the Board; enter its judgment enforcing the Order of the Board in the form set forth above.
Respondent waives all defenses to the entry of the judgment, including compliance with the
Order of the Board and its right to receive notice of the filing of an application for the entry
of such judgment, provided that the judgment is in the words set forth above. However,
Respondent shall be required to comply with the affirmative provisions of the Board’s Order
after entry of the judgment only to the extent that it has not already done so.

UNITED STATES POSTAL SERVICE

Respondent

By:

<. af3(13

Rodesick Eves, eey Mam@ns Coumsel Date
Law Degartment — NLEB
United Stetes Postel Servie

LOCAL 307, NATIONAL POSTAL MAIL
HANDLERS UNION, AFL-CIO, A DIVISION

OF THE LABORERS’ INTERNATIONAL UNION
OF NORTH AMERICA, AFL-CIO

Charging Party
By:
Date
Approvzl Recormmended:
Steven Carlison Date

Field Attorney, Region 7

National Labor Relations Board
Gerald R. Ford Federal Building

110 Michigan Street, NW, Room 299
Grand Rapids, MI 49503-2363
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VII. Enforcement of Order

The United States Court of Appeals for any appropriate circuit may, on application by
the Board, enter its judgment enforcing the Order of the Board in the form set forth above.
Respondent waives all defenses to the entry of the judgment, including compliance with the
Order of the Board and its right to receive notice of the filing of an application for the entry
of such judgment, provided that the judgment is in the words set forth above. However,
Respondent shall be required to comply with the affirmative provisions of the Board’s Order
after entry of the judgment only to the extent that it has not already done so.

UNITED STATES POSTAL SERVICE
Respondent

By:

Date

LOCAL 307, NATIONAL POSTAL MAIL
HANDLERS UNION, AFL-CIO, A DIVISION

OF THE LABORERS’ INTERNATIONAL UNION
OF NORTH AMERICA, AFL-CIO

Charging Party

Date

B%ccﬁ? T/s /13

Approv. mmended:

Sﬁéven Carlson Date
Field Attorney, Region 7

National Labor Relations Board

Gerald R. Ford Federal Building

110 Michigan Street, NW, Room 299

Grand Rapids, MI 49503-2363



Approved:

/s/ Terry Morgan

Terry Morgan

Regional Director, Region 7
National Labor Relations Board
477 Michigan Ave., Room 300
Detroit, MI 48226

9/10/13

Date
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APPENDIX A
NOTICE TO EMPLOYEES

PURSUANT TO A STYIPULATION PROVIDING FOR A BOARD ORDER
AND A CONSENT JUDGMENT OF ANY APPRORIATE UNITED STATES
COURT OF APPEALS

»

We are posting this Notice to inform you of the rights guaranteed to you by the National Labor Relations Act.
FEDERAL LAW GIVES YOU THE RIGHT TO:

Form, join, or assist & union;

Choose representatives to bargain with us on your behalf;

Act together with other employees for your benefit and protection;
Choose not to engage in any of these protected activities.

WE WILL NOT refuse to provide time!y and complete responses to requests from Local 307, National Postal
Mail Handlers Urion, AFL-CIQ, a Division of the Laborers’ International Union of North America, AFL-CIO
(the Union) for information that is necessary for and relevant to the Union's perfermance of its duties as the
designated servicing representative of the exclusive coliective-bargaining representative of ceriain of our
employees.

WE WILL NOT in any like or related manner refuse to bargain collectively and in good faith with any labor
organization, including the Union as the designated servicing representative of the exclusive coliective-
bargaining representative of certain ¢f our employees.

WE WILL promptly provide the Union with: (i) the iabor-management minutes for 2011, and ait PTR bid
cycles from December 2010 thru May 2012, requested by the Union gn various dates between December 20
through May 2012; and (ii} the Staffiag Matrix for the SPBS/APBS %tez&%ag_s in the process of installation,
requested by the Union on or about May 1, 2013, and again on May 4, 201Z; again May 14, 2013.

WE WILL urer request bargain collectively and in good faith with the Union as the exclusive collective
bargaining repr:sentative of certain of our employees.

WE WILL NOT in any like or related manner interfere with your rights under Section 7 of the Act.
UNITED STATES POSTAL SERVICE

Dated: _____ By:

(Representative) (Title)

472 Michigan Aveaue, Roam 300, Patnck V McNamars Federal Budding, Detroit, Michigas 48226
Telephone {313} 2263200, Hours of Operatan 8 I1Sam t0445pm

Mark D Bawnes al (313} 226-3244
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EXHIBITS
A THROUGH |



FORM EXEMPT UNDER 44 U S C 3512

INTERNET UNITED STATES OF AMERICA
FoRk a1 NATUNITED STATES OF AMERICA o DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
INSTRUCTIONS: 07-Ca-099718 Mar 6, 2013

Flie an original with NLRB Roglona! Director for the region in which the alieged unfalr [abor practice occurred or Is otcurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer
United States Postal Service

b. Tel. No. 616-776-1582

¢ CellNo. 417 367-9357

f. FaxNo. 516.774-6942

e. Employer Representative
Brian Fisher
Senior Plant Manager

d. Address (Street, city, state, and ZIP code)
225 Michigan NW
Grand Rapids, M| 49589

g. e-Mail
brian.k fisher @usps.gov

h. Number of workers employed
200+

j. Identify principal product or service

i. Type of Establishment (factory, mine, wholesaler, efc.)
Letters and packages

Mail Processing Center

subsections) Sec 8

within the meaning of the Act and the Postal Reorganization Act.

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list
of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce

same information available to them for the Mail handler craft.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Management has refused to provide information with the primary claim of unavailability and the secondary claim “this
information was provided to the Mail Handler Union". If they have provided it in the past where is it now ? Management has
recently made the claim of the clerk craft having jobs in parce! post around 1992-1993. If they know this they must have the

Management has refused information before based on the claim of having provided the information in the past to either
another administration or steward. This recent claim is based on the claim of providing information 20 years ago. The
access to information is a provision of the NPMHU Collective Bargaining Agreement and has no limitations on requesting
the information more than once. This is merely an attempt to prohibit due process on a grievance.

NGRS TR T s Ty e e v e

4a. Address (Street and number, city, state, an&—z‘l_ﬁ;:ode) )

40.Tel. NO. 443 994 1334

2441 West Grand Bivd.
Suite 201
Detroit, Ml 48208

4c.CeliNo. 343 4216155

4d. FaxNo. 313.758-0675

{Pnntfype name and titie or office, if any)

(signature of representative a@h’m charge)

4e. e-Mail
griocal307@yahoo.com
§ Fullname of national o international labor arganization of which it is an affiliate or constifuent unit (to be filled in when charge is filed by a labor
organizetion) | aborers International Union of North America, AFL-CIO
T 6. DECLARATION TelNo. _—~
Id read the above charge and that the stalements are tue to the best of my knowledge and besiief. 616-977-1060
. Office, if any, Cell No.
8y Rita Tripp Local 307 Grand Rapids BP 6¥6-§01 -5290 (cell)

FaxNo. g46.977-1022

3 5 e-Mail
d e Oli«)'__wwg wAlL L‘mb ——/T,{—,‘;)B— ritatripp@yahco.com

WILLFUL FALSE STATEMENTS ON THIS CI"I‘ARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Sclicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information s to assist
the National Labor Relations Board (NLRB} in processing unfair fabor practice and related proceedings of litigation. The routine uses for the information are fully set forth in

the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request.
voluntary; however, failure to supply the information will cause the NLRB to deciine to invoke its processes

Disclosure of this infg

A

EXHIBIT




FORM NLRB-50t FORM EXEMPT UNDER 44U S5 C 3512

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
Amended CHARGE AGAINST EMPLOYER 07-CA-099718 March 15, 2013

INSTRUCTIONS
File an original and 4 copies of this charge with NLRB Regional Director for
the region in which the alleged unfair labor practice occurred or is occurnng.
1 EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a Name of Employer 210

UNITED STATES POSTAL SERVICE

¢ Address (street, city state, ZIP code) d Employer Representative e Telephone No
225 Michigan NW Brian Fisher 616-776-1582
Grand Rapids. Ml Senior Plant Manager Fax 616-774-6942
f Type of Establishment (factory mine. wholesaler. etc ) g ldentify pnincipal product or service

Postal Service Mail Dclivery

h The above-named employer has engaged in and 1s engaging in unfar labor practices within the meaning of section 8(a) subsections (1) Iist
subsections (5) and of the National Labor Relations Act. and these unfarr labor practices are unfair practices affecting commerce within the
meaning of the Act

2 Basts of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor prachices)

During the past six months the above nained Employer has falled and refused to bargain in good faith with the Union by refusing to provide relevant
and necessary information as foliows

1 Date of the request 2/15/2013
2 Name and ttle of the person requesting the information Rita Tripp - NPMHU President, Local 307 — Grand Rapids. Ml
3 Name and ttie of the person to whom the information request was submitted Brian Fisher - Plant Manager
4 Was the request made orally or in writing? In wrniting - see attached
q y 9 9 See aHuched

5 Describe generally the requested information that has not been provided ~Nere-olthe-requested-rionnatioahas besapiawded

6 Explan the reason for the request (e g contract admunistration. grievance processing collective bargaining etc ) Investigating a grievance

By the above and other acts, the above-names employer has interfered with. restrained, and coerced employees in the exercise of the nghts
guaranteed in Section 7 of the Act

3 Full name of party filing charge (if iabor orgamization, give full name ncluding local name and number)
National Postal Mailhandlcrs Union. l.ocal 307

4a Address (street and number, city state and ZIP code) 4b Telephone No
2441 West Grand Bivd.
Suite 201 313-831-1334

Detroit. MI 48208

5 Full name of national or international labor orgamization of which it ts an affihate or constituent unit (to be filled in when charge s filed
by & labor organization

lLaboreis International Union of North America, AFL.-C1Q

6 DECLARATION
| declaregthat | have read the above chasge and that the statements are true to the best of my knowledge and belief
cad Bo7

- ) /_ .
o MY R TOpP  Gond Reods BP
Signature of representatve or pe&&&nakmg charge vy (T1& f any)

Bl Ml qoic M Y, 2590 315/

(Address) {Telephone No ) (Date) _
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT
(U.S. CODE, TITLE 18, SECTION 1001)

10 EXHIBIT
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National Postal Mail Handlers Union
Local 307 - Michigan

2929 East Grand Blvd., Detrolt, Michigan 48202-3131
Phone (313) 831-1334 FAX (313) 758-0675

REQUEST FOR INFORMATION

Date of Request: 2/15/13

TO: BRIAN FISHER

TITLE: PLANT MANAGER

ISSUE: INVESTIGATING A GRIEVANCE

In accordance with Article 17, Section 3 and Article 31.3 of the National Agreement and with the National
Labor Relations Act, the following request is made in reference to the above stated issue. This
information is requested so that the Union may review all information related to the cited issue and obtain
copies of the relevant documents. Failure to provide for the review or to supply the information shatl
prevent management from using it in relation to this issue in the future.

REQUEST COPY OF:

COMPLETE LISTING OF ALL MAILHANDLER BID ASSIGNMENTS IN 1982 THROUGH 1998

N Ok l?ecea,w{

_,,/""-—_—-_—\~

‘%ﬁrm

Union Represenvaave Original Request Received by

2/15 1>

Date Date

Please provide the requested information by: ¢/ Z o / / 3
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'Naﬁonal Postal Mail Handlers Union
Local 307 —- Michigan

2929 East Grand Bivd., Detroit, Michigan 48202-3131
Phone (313) 831-1334 FAX (313) 758-0675

M

REQUEST FOR INFORMATION

Date of Request: 2/15/13

TO: BRIAN FISHER

TITLE: PLANT MANAGER

ISSUE: INVESTIGATING A GRIEVANCE

In accordance with Article 17, Section 3 and Article 31.3 of the National Agreement and with the National
Labor Relations Act, the following request is made in reference to the above stated issue. This
information is requested so that the Union may review all information related to the cited issue and obtain
copies of the relevant documents. Failure to provide for the review or to supply the information shall
prevent management from using it in relation to this issue in the future.

REQUEST COPY OF: '
"Cocsd s

ALL DOCUMENTATION, E

RELATED TO THE DETERMINA
POST JURISDICTIONAL CHANGE

COMPLETE CASE FILE FOR APWU RI399 DISPUTE J94C-1J-C-88050683 AND GRIEVANCE # LDRCOOSQ;)

(GR38797C)
Noé K, ecevedl
S

%X’q/m
" Union Représéntative Original Request Received by

L/'g'/IB

Date Date /
Please provide the requested information by: /p/Lp 175




FORM NLRB-501 FORM EXEMPT UNDER 44 U.S.C 3512

UNITED STATES OF AMERICA 5505 DORNOTAWRITERINATHIS §SPACE MBS
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 07-CA-100726 oh 20, 2013

INSTRUCTIONS

File an original and 4 copies of this charge with NLRB Regional Director for

the region in which the alieged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer 210

UNITED STATES POSTAL SERVICE

¢ Address (street, city, state, ZIP code) d. Employer Representative e. Telephone No

225 Michigan NW Brian Fisher 616-776-1582
Grand Rapids, Ml Senior Plant Manager Fax 616-774-6942
f Type of Establishment (factory, mine, wholesaler, etc } g. ldentify principal product or service

Postal Service Mail Delivery

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsactions (1) tist
subsections (5) and of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the past six months, the above named Employer has failed and refused to bargain in good faith with the Union by refusing to provide relevant
and necessary information as follows:

1. Date of the request: 2/8/13

2. Name and titie of the person requesting the information: Billy Genia Steward

3. Name and title of the person to whom the information request was submitted: Darlene Brenner Manager Distribution Operations
4 Was the request made orally or in writing? Written request (attached)

5. Describe generally the requested information that has not been provided: Discipline ssued to supervision

6. Explain the reason for the request (e.g. contract administration, grievance processing, collective bargaining, etc.) The processing of a Article 2
(non-discrimination) grievance

By the above and other acts, the above-names employer has interfered with, restrained, and coerced empioyees in the exercise of the rights
guaranteed in Section 7 of the Act.

3. Full name of party filing charge (if labor organization, give full nams, including local name and number)
National Postal Mail Handlers Union, Local 307

4a. Address (street and number, city, state and ZIP code) 4b. Telephone No.
2441 West Grand Blvd.

Suite 201 313-831-1334
Detroit, M1 48208

e
5. Full name of national or internationa! labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed
by a labor organization.

Laborers International Union of North America, AFL-CIO
6. DECLARATION
| decifre that | have read the above charge and that the statements are true to the best of my knowledge and behef.

Local 307
Grand Rapids Branch President

By
Signature of representative or perso

(Title if any)
136 Chff Murr, M) 48860 616-301-5290 3/19/13
(Address) " (Telephone No.) (Date
WILLFOUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT EXHIBIT

C

(U.S. CODE, TITLE 18, SECTION 1001) §
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FORM NLRB-501 FORM EXEMPT UNDER 44 U.S.C. 3512

UNITED STATES OF AMERICA B EDOINOTAWRITESINATHIS BSPACE SRS
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 07-CA-100731 March 20, 2013

INSTRUCTIONS
File an original and 4 copies of this charge with NLRB Regional Director for
the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer 210

UNITED STATES POSTAL SERVICE

¢. Address (street, city, state, ZIP code) d. Employer Representative @. Telephone No.

225 Michigan NW Brian Fisher 616-776-1582
Grand Rapids, MI Senior Plant Manager Fax 616-774-6942
f Type of Establishment (factory, mine, wholesaler, etc.) g. Identdy principal product or service

Postal Service Mail Delivery

h. The above-named employer has engaged in and is engaging in unfair iabor practices within the meaning of section &(a), subsections (1) list
subsections (5) and of the Nationat Labor Relalions Act, and these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act
2 Basts of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the past six months, the above named Employer has failed and refused to bargain in good faith with the Union by refusing to provide relevant
and necessary information as follows:

1. Date of the request: 3/12/13

2. Name and titie of the person requesting the information: Billy Genia Steward )

3. Name and title of the person to whom the information request was submitted. Darlene Brenner Manager Distribution Operations
4. Was the request made orally or in writing? Written requast (attached)

5. Describe generally the requested information that has not been provided. The OTDL (overime desired list)

6. Explain the reason for the request (e.g contract administration, grievance processing, collective bargaining, etc ) The processing of a grievance

.

By the above and other acts, the above-names employer has interfered with, restrained, and coerced employees in the exercise of the rights
guaranteed in Section 7 of the Act.

3. Fult name of party filing charge (if labor organization, give full name, inciuding local name and number)
National Postal Mail Handlers Union, Local 307

4a. Address (streel and number, city, state and ZIP code) 4b. Telephone No.
2441 West Grand Blvd.

Suite 201 313-831-1334
Detroit, MI 48208

5 Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed
by a labor organization.

Laborers International Union of North America, AFL-CIO
! 6. DECLARATION
leclare that ! have read the above charge and that the statements are true to the best of my knowledge and belief.

By ~Local 307 __

Signature of representative or pe ing charge Grand Rapids Branch President
{Title if any)

136 Cliff Muir, Ml 48860 616-301-5290 3/119/13

(Adaress) Telephone No
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT
(U.S. CODE, TITLE 18, SECTION 1001)

EXHIBIT
D
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Id

‘Netional Postal Mall Hendbers Union
Local 367 - Michigan
2029 Eest Grand Bivd., Detrolt, 48202-3131
Phone (313) §31-1334 FAX (313) T58-0673
St _
53 - y

REQUEST FOR INFORMATION

Date of Request: 12 Merch, 2013

TO: Dartens Brannar

~_Tm.E: 34D0
ISSUE: Grievancs

In accordence with Articlo 17, Section 3 and Article 31.3 of the Netional Agreement and wilh the Naliona)
Labor Relations Act, the following request is made in referance to the sbove stated issue. This
information (s requested 80 that the Union mey review all information relaled to the clied issue and abtain
coples of the reievent documents. Fallure {o provide for the reviaw or to supply the information shall
preveni management from using & in relation (o this lssue in the futuwre.

REQUEST COPY OF:
1. Copy of tour 3 muster OTDL list 31 end of quarter to shaw when people requested 1o be off fist

2, JuhSeptember and Oclober-December 2012.

3. Copy of lour 2 master OTDL list sl end of quarter to show when peopie requested (o be oftlist.

4, July-Saptember snd October-December 2012,

5.

6. Any questions please contact me @ 776-1439 MaliHandler Union Office

S dbntrd

Union Represeniatve ——— ) Original Request Recaived by
© 12 Mar, 2013 _ 3/ ’3;/ 3
Date _ : Deats

Plaase provide tha raquasted information by: 17 Mar. 2013

RECEIVED
AR 13 2088

&R P &DC



FORM NLRB-501 FORM EXEMPT UNDER 44 U.S.C. 3512

UNITED STATES OF AMERICA v B0t A DOZNOTAWRITESINETHIS §SPACE SEEVE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
07-CA-100734 March 20, 2013

INSTRUCTIONS
File an original and 4 copies of this charge with NLRB Regional Director for

the region in which the alleged unfair labor practice occurred or is occurring.

1.__EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer 210

UNITED STATES POSTAL SERVICE

¢. Address (street, city, state, ZIP code) d. Employer Representative e. Telephone No

225 Michigan NW Brian Fisher 616-776-1582
Grand Rapids, MI Senior Plant Manager Fax 616-774-6942
{. Type of Establishment (factory, mine, wholesaler, etc ) g. ldentify principal product or service

Postal Service Mail Delivery

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) list
subsections (5) and of the National Labor Relations Act, and these unfair tabor practices are unfair practices affecting commerce within the
meaning of the Act.

2. Baslis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the past six months, the above named Employer has failed and refused to bargain in good faith with the Union by refusing to provide relevant
and necessary information as follows:

1. Date of the request. 3/8/13

2. Name and litle of the person requesting the information: Stanley Mcintosh Steward

3. Name and title of the person to whom the information request was submitted: Brian Fisher Senior Plant Manager
4 Was the request made orally or in writing? Written request (attached)

5. Describe generally the requested information that has not been provided: Labor Management m’eeﬁng minutes for 2011 and all PTR (part-time
regular) bid cycles 2010-2012

6 Explain the reason for the request (e.g. contract administration, grievance processing, collective bargaining. etc.) The processing of a grievance
involving the un-assignment of a PTR and the verbal agreement that was made in a Labor Management meeting.

By the above and other acts, the above-names employer has interfered with, restrained, and coerced employees in the exercise of the rights
guaranteed in Section 7 of the Act.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
National Postal Mail Handlers Union, Local 307

4a Address (street and number, city, state and ZIP code) 4b. Telephone No.
2441 West Grand Blvd.

Suite 201 . 313-831-1334
Detroit, M1 48208

5 Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed
by a labor organization.

Laborers International Union of North America, AFL-CIO
6. DECLARATION
declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.

By . Local307

Signature aking charge Grand Rapids Branch President
(Title f any)

136 Cliff Muir, MI 48860 616-301-5290 3/19/113

(Address) . Datg

EXHIBIT

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT
{U.S. CODE, TITLE 18, SECTION 1001)

E




page

L VI eI QDY NF Far

National Postal Mail Handlers Union
Local 307 - Michigan
2929 East Grand Bivd., Detroit, Michigan 48202-3131
Phone (313) 83}1-1334_ FAX (313) 758-0875

enkel

17 - Gibbons
REQUEST FOR INFORMATION

Date of Request: 3/7/2013

TO: BRIAN FISHER

TITLE: PLANT MANAGER

ISSUE: NVESTIGATING A GRIEVANCE

In aceordance with Article 17, Section 3 and Article 31.3 of the Nations! Agreement and with the National

Labor Relations Act, the following request is made in reference to the above stated issus. This

information is requestad so that the Union may review all information related to the cited issue and obtain

-copies of the retevant documents. Failure to provida for the review or to supply the Information shafl OEVI
prevent management from using it in relation o this issue in the future. L0 CS‘

REQUEST COPY OF: _Rita T PP L WP

all labor management miunutes for the 2011 year H ewn M

-nwmuo/m%mnmommyzmz ~Gibbons RECE'VED :

. e 08 2013
(?\\*C{ T\:lP\O veceved N UMD MAR
Ond/OfL G.R.P & DC
“Ron Garara

S. Hon kol

Original Request Received by

3/8/1.3

Date Date
Please provide the requested information by: ¥12/13




FORM NLRB-501 FORM EXEMPT UNDER 44 U.S C. 3512

UNITED STATES OF AMERICA <Zat 1007 NOTaWRITEAINTHIS : SPACE Be
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 07-CA-101246 March 26, 2013

INSTRUCTIONS
File an original and 4 coples of this charge with NLRB Regional Director for

the region in which the alleged unfair labor practice occurred or Is occurring.
1. EMPLOYER AGAINST WHOM CHARGE {S BROUGHT

a. Name of Employer 210

UNITED STATES POSTAL SERVICE

¢. Address (street, city, state, ZIP code) d. Er'nployer Representative e. Telephone No.

225 Michigan NW Brian Fisher 616-776-1582

Grand Rapids, Ml Senior Plant Manager Fax 616-774-6942
[T Type of Establishment (factory, mine, wholesaler, etc.) g _identily principal product or service

Postal Service Mail Delivery

h. The above-named employer has engaged in and is engaging in unfair [abor practicas within the meaning of section S(a).;ubsoctions (1) list
subsections (5) and of the Nationat Labor Relations Act, and these unfair labor practces are unfair practices affecting commerce within the

meaning of the Act.

2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the past six months, the above named Empioyer has faaled and refused to bargain in good faith with the Union by refusing to provide relevant
and necassary imformation as follows:

1. Date of the request: 1/8/13

2. Name and titie of the person requesting the infonmation. Rda Tripp

3. Name and titis of the person to whom the information request was submitted: Brian Fisher Senior Plant Manager
4. Was the request made arally or in writing? Wiritten request (attached)

5. Describe generally the requested information that has nat been provided: Hiring forms for Mail Handlar casuals

6. Explain the reason for the request (e.g. contract administration, grievance processing, collective bargaining, etc.) Casual in Leiu of grievance the
Union has filed.

By the above and other acts, the above-names employer has interfered with, restrained, and coerced employees in the exercise of the nghts
guaranteed in Section 7 of the Act.

3 Full name of party fiing charge (if labor organization, give full name, including tocal name and number)
National Postal Mail Handlers Union, Local 307

4a. Address (strest and number, city, state and ZIP code) 4b. Telephons No
2441 West Grand Blvd.

Suite 201 313-831-1334
Detroit, MI 48208

!

§. Full name of nationa! or international labor organization of which it is an affiliate or constituent unit (to be filled in when ¢ e
by a labor organization.
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